It’s all about Movement






Some Examples please






5 Leadership styles
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5 Leadership styles

Threat - Onascaleof 1-7, how do | rank
_ myself in each of the
Praise leadership bases?
specialization - Whatdid | conclude from this?

Authority What do | want to do with it?

A personal
example




So what prevents







creatures of habits

* Find 3 delaying habits
 Find 3 Enable habits



It’s all about Movement
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Growth Mindset
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“Failure is an
opportunity to grow”

GROWTH
MINDSET

“I can leamn to do anything | want”

“Challenges help me to grow"

"My effort and attitude
determine my abilities”

“Feedback is constructive”
*1 am inspired by the success of others®

*I like to try
new things”

“Failure is the
limit of my abilities”

FIXED
MINDSET

“¥'m either good at it or I'm not”
"My abilitios are unchanging”

"1 don't like lcan e-th'ov do.u't_,
to be challenged” ox i Sens

“My potential is predetermined”

“When I'm frustrated,
| give up”

*Feedback and criticam
#ro parsonal

*| stick to what | know"
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“Failure is an
opportunity to grow”

GROWTH
MINDSET

“I can leamn to do anything | want”
“Challenges help me to grow"

"My effort and attitude
determine my abilities”

“Feedback is constructive”
*1 am inspired by the success of others®

*I like to try
new things”

“Failure is the
limit of my abilities”

FIXED
MINDSET

“¥'m either good at it or I'm not”
"My abilitios are unchanging”

"1 don't like lcan e-th'ov do.u't_,
to be challenged” ox i Sens

“My potential is predetermined”
“When I'm frustrated,
| give up”

*Feedback and criticam
#ro parsonal

*| stick to what | know"
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Storytelling
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6 me




6 me




6 me







MY 6 ME
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Change and Crisis
Management



Self-esteem ————»

Denial

Anger

Confusion

Depression

New confidence

Acceptance

Crisis

Time
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DESIGN  DEVELOPMENT DEPLOYMENT QOFERATE

Realization &
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Decision 'Dptlmism

Valley

Gvercu-nfll:lent D ispair C-n-nfll:lem

Uncertain esolve 5 I:I'liSFI:I-E‘li.Dr‘I

TIME




bc by tut

BE ACHAMPION




